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Four Paradigms : tool for the Analyzing 

Organizations 




Assumptions about the Nature of Social Science 

THE SUBJECTIVE-OBJECTIVE DIMENSION 
Subjectivist approach ■ J approach 
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Assumptions about the Nature of Society 
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Schools of Sociological and Organizational Theory 

The Sociology of Radical Change (Conflict) 



From Sociological Paradigms and Organisational Analysis: Elements of the 

Sociology of Corporate Life, by Gibson Burrell and Gareth Morgan. Organizations. Paradiqms, and Peoole The Challennp nf km intPn^nr,nn< 

Heinernann Educational Books. Inc. New Hampshire. 1979. presented by Teresa Bailey and Yvette Pi irrnn i,,n,-i / 



Meaning and Metaphors in the 
Four Paradigms 

The Sociology of Radical Change (Conflict) 
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Organizations. Paradiqms. and People: The fhallenne nf km intent, nn, 

presented hy Teresa Bailey and Yverrp Rimnn i, i/ -non 




